
Nursing 
Residencies 
What are the effects of nursing 
residency programs on nursing 
recruitment and retention? 

Nursing certification is state-specific, but
can be transferred between 39 states that
participate in the interstate Nursing
Licensure Compact. 

NRPs train newly licensed nurses to handle
the complexities of healthcare by focusing
on skill improvement, professional develop-
ment, communication, leadership, cultural
differences and multitasking (Chant 2019;
Welding 2011). 

The U.S. is expected to need an additional
275,000 nurses by 2030 (US DOL 2022). 

In the U.S., in order to become a registered
nurse, students must earn the equivalent of a
bachelor’s degree, pass the National Council
Licensure Examination (NCLEX), and obtain the
relevant license for their chosen specialization
(Letourneau 2015). 

  
Nearly half of hospitals in the U.S. operate
optional, 12-month nursing residency programs
(NRPs) using curricula from the American Assoc-
iation of Colleges and Nursing Hospitals (AACN).

Some hospitals offer in-depth
clinical training for nurses
through residency programs. 

More than 25,000 nurses a year complete
an NRP (AACN 2022). 

A study of 524 nurses in 49 hospitals with
NRPs saw savings between $8-41 million as a
result of decreased need for contract work,
re-training, and overall personnel replace-
ment costs. 
1% nurse turnover in this study was
associated with $300,000 in lost training
and knowledge, while NRPs saved patients
$10-50 per day over 2 years (Cochran 2017).

Common features of NRPs operating for at least
3 years are organizational supports and healthy
work environments, trained mentors, clinical
immersion, defined outcomes, and structured
evaluation/feedback mechanisms (Chant 2019). 

NRPs can be funded federally (e.g. Medi-
care/Medicaid, special appropriations) or by
states, and are usually housed in large (250+
bed) hospitals that have the capacity to provide
training opportunities in various care specialties.

40% of NRPs assign a direct mentor (or
preceptor) for residents, largely due to limited
funding for mentor reimbursement and low
mentor 

Research Highlights
Nursing residency programs (NRPs) provide
optional clinical training to U.S. nurses after
national examination. 

Nursing residency programs can help prevent
turnover and future healthcare system costs.  

Federal and state grants to a subset of U.S.
hospitals fund most nursing residency programs.  
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https://www.ncsbn.org/compacts/nurse-licensure-compact.page
https://journals.lww.com/jnsdonline/FullText/2019/07000/Nurse_Residency_Programs__Key_Components_for.3.aspx
https://convention.amsn.org/sites/default/files/documents/practice-resources/healthy-work-environment/resources/MSNJ_Welding_20_01.pdf
https://www.dol.gov/newsroom/releases/eta/eta20221003
https://pubmed.ncbi.nlm.nih.gov/29194133/
https://www.aacnnursing.org/Portals/42/AcademicNursing/NRP/Nurse-Residency-Program.pdf
https://pubmed.ncbi.nlm.nih.gov/30351576/#:~:text=Effectiveness%20and%20Best%20Practice%20Of%20Nurse%20Residency%20Programs%3A,licensed%20nurses%20in%20the%20transition%20to%20professional%20practice.
https://journals.lww.com/jnsdonline/FullText/2019/07000/Nurse_Residency_Programs__Key_Components_for.3.aspx


Funder  Grant Fund  Activities  Eligible Institutions 

MO State Board of
Nursing 

$3 million
(one time) 

↑ nursing faculty and stipends, virtual or distance
learning, stipend pay during training, expand clinical
partnerships with NRPs 

Nursing schools (11 in
2022)  

MO Nursing
Education Incentive
Program 

$8 million
(fluctuates
annually) 

↑ teaching capacity (e.g. equipment, space,
graduate student mentor stipends) 

Nursing Schools (7 in
2022; small and
medium size) 

U.S. Dept. of Labor
Nursing Expansion
Grant Program 

$80 million
(one time) 

↑ recruit and retain nursing instructors and
preceptors (stipend) during the credentialing,
specialty rotation, and residency stage 

Nursing schools and
NRPs 

U.S. Health
Resources & Services
Administration

$15 million
(one time) 

↑ recruit and retain nursing preceptors and faculty
(reimbursement) and expand rotation opportunities for
students in acute care and underserved areas

NRPs 
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Most studies only look at retention data in
the 12-24 months after NRP completion. 
Data on patient health and satisfaction
outcomes is lacking (Barnett 2014). 

Hospitals with NRPs have a 5% turnover rate for
new nurses compared to hospitals without NRPs
(30%) within the first 12-months on duty (van
Camp 2017). 

NRPs reduce turnover & 
subsequent hospital costs.

MOST Policy Initiative is a 501(c)3 nonprofit organization that provides nonpartisan research information to
members of the Missouri General Assembly upon request. This Science Note is intended for informational purposes
and does not indicate support or opposition to a particular bill or policy approach. A full list of references used in
this Science Note may be found at https://mostpolicyinitiative.org/science-note/nursing-residency-
programs/. Please contact info@mostpolicyinitiative.org with any questions. 

Nearly every state funds at least one NRP in part
(excluding HI, NV, UT, WY); six of Missouri’s 81
hospitals (5 urban, 1 rural) host an NRP. Various
funding sources for Missouri nursing schools and
hospital-hosted NRPs are listed in Table 1.  

States have also looked at ways to support the
physician education and retention pipeline; for
more, please read the Science Note State-
supported Physician Residency Programs 

Missouri funds several nurse
residency programs. 

Nurse proficiency is higher in nursing
programs that have preceptors who suggest
improvements, make frequent observations,
communicate expectations, identify
strengths/weaknesses, and give positive
reinforcement (Rowbotham 2015). 

Some factors that encourage preceptorship
include finding the experience rewarding,
sense of duty to the profession, and
understanding of continuity of clinical
knowledge (McInnis 2021). 

mentor availability and willingness (Barnett
2014). 

It is unclear how programs that increase funding
for preceptors affect NRP outcomes. 

Table 1. Funds for nursing education and residencies.   

Nursing programs with decreased turnover
have less incidences of patient falls or
medication errors (Bae 2010). 

In the U.S., the average nurse requires $62,000-
67,000 to train and pay at an NRP (up to $15,000
in training costs, and between $47,000-52,000
in pay; Cochran 2017). 
 
Hospitals with high turnover rates have had to
recruit nurses from other regions; for more
information, read our Science Note on Travel
Nurse Agencies & Price Gouging. 

https://governor.mo.gov/press-releases/archive/nearly-3-million-grants-approved-eleven-missouri-colleges-and-universities
https://dci.mo.gov/news/newsitem/uuid/706f30f0-3191-49cc-983e-48153d20161f
https://www.dol.gov/newsroom/releases/eta/eta20221003
https://www.hrsa.gov/about/news/press-releases/hrsa-expand-and-support-nursing-workforce
https://pubmed.ncbi.nlm.nih.gov/24582170/
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